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Abstract - Sustainable development in today’s global world is considered as an imperative 
for existence. The environmental management standards developed for international 
organizations have constrained the organizations to follow green practices in business. 
Thus, organizations have to adopt green practices in businesses either by will or by law. 
Business sustainability is the management and coordination of profits, people and planet to 
ensure responsible, ethical and ongoing success of business while contributing to healthy 
ecosystems and strong communities. Green HRM is an adoption of sustainable development 
principles in HR practices. It has two elements viz., green HR practices and the preservation 
of human capital. It involves creation of an aware and committed workforce for a greener 
world. Adoption of Green HR practices helps organizations to have a wider perspective and 
thus stimulating organizations to develop and adopt innovative ideas, strategies, methods 
and techniques to achieve optimal solution. It leads to use of renewable energy, 
preservation of natural resources, recruiting individuals with knowledge and skills of 
recycling reuse or recreate environmental management systems for the organization and 
reducing carbon footprints. The study focuses on identifying the relationship between Green 
HRM and achievement of business sustainability in global environment. It focuses on the 
Green HRM practices adopted by organizations and how Green HRM practices are helping 
organizations in achieving sustainability in today’s global environment. It attempts to study 
the different ways adopted by organizations for implementing Green HRM practices in 
human resource management functions. 
Keywords: HR practices, Green HRM, HR functions, sustainable development, 
environment, management. 
 
1 INTRODUCTION 
Green HRM is a moderately new 
motivation in the board and HRM written 
works. The idea of green HRM regularly 
incorporates utilizing less conceivable 
administrative work at all HR capacities 
like enlistment and choice, preparing, 
execution survey and so on to make a 
manageable, domain well disposed and 
upper hand through worker commitment. 
Green HRM is the utilization of HRM 
arrangements to help the practical 
utilization of assets inside associations 
and, all the more generally helps the 
reasons of condition supportability. Run 
of the mill green exercises contain video 
selecting, or the utilization of on the web 
and video interviews, to limit travel 
necessities. Green prizes can grasp the 
utilization of work environment and way 
of life benefits, running from carbon credit 
repays to free bikes, to keep individuals in 
the green program, as proceeding to  

 
 
recognize their contribution. Other 
straightforward green occasion grasp 
limiting the measure of written words 
utilized in execution the board, 
compensation assessments, etc. In spite 
of the fact that there is completely a vital 
measure of "green washing" occurring in 
lessening waste, there are numerous open 
doors here as well. 
 
1.1 Green HRM –Significance 
Organizations adopting Green Human 
Resource Management practices have 
several advantages. Some of them are: 

 Green business decisions: Utilizing a 
green workforce or representatives 
who comprehend and practice 
condition well disposed practices 
enables the association to take 
business choices that have a more 
extensive point of view and along 
these lines receiving imaginative 
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procedures and methods to touch 
base at an ideal arrangement fathom 
natural related issues.  

 Preferred employer of choice: Green 
associations are the most wanted 
bosses and any potential contract 
might want to be related with such a 
business in order to learn and 
increase the value of their profile. A 
Green workforce is a success win 
circumstance for both the business 
and the representative as it gives a 
focused edge to both in the market. 

 Higher retention of employees: An 
overview by SHRM (Society for HR The 
executives) Green Working 
environment Review discovered that 
green associations have lesser steady 
loss rates when contrasted with their 
non-practical partners. In the 
overview about 61% of the 
respondents working for an 
association known to be a supporter 
for green human asset the executives 
rehearses said that they were "likely" 
or "likely" to keep working in the 
present association as a result of their 
green approach and practices. 

 Better Sales: Cone Correspondences, 
an advertising, and advertising 
organization in the year 2013 led a 
review on the Green Hole Pattern 
where around 71 % of Americans 
customers said they are aware of the 
earth sway when they buy an item. 
This review finding is basic to the 
conviction that organizations that 
stick to green practices can enhance 
their deals and cut expenses by 
accomplishing higher volume of offers. 

 
1.2 Economic Aspect of Green Human 
Resource Management 
A great deal of writing has been done on 
how associations have profited by 
receiving an authoritative culture that 
supports manageable green practices. 
These advantages have been both 
regarding financial just as ecological 
advantages for the association. This 
advantage has then converted into an 
upper hand just as a vital preferred 
standpoint for the associations. A portion 
of the regular green human asset the 

board programs that are being drilled in a 
larger part of the associations incorporate 

 Videoconferencing, remotely 
coordinating and other web 
applications utilized for gatherings 
in this manner cutting down 
business travel 

 Online and electronic 
documentation rather than 
conventional paper/printed version 
archives Decrease in paper use and 
even so use reused paper and 
materials  

 Teleworking and work from home 
alternatives to representatives 

 Car/Bicycle pooling programs, 
Transportation given by the 
organization  

 Electronic recording wherever 
conceivable 

 Recycled garbage containers  

 Recycled water for use in patio 
nurseries  

 Energy effective forced air systems 
and radiators  

 
1.3 Objectives of the Study 

 To study the Green HRM practices 
companies have adopted and the 
effectiveness across different 
organizations in different Industries.   

 To study the awareness level among 
the employees with regard to the 
Green HRM 

 To understand the factors affecting 
implementation of sustainable Green 
HRM practices  

 To study role of Green HRM in 
achieving sustainable development. 

 
2 RESEARCH METHODOLOGY 
This research is completely based on 
auxiliary information gathered from 
various sources. Data has been taken 
from distinctive Books, Diaries, 
Exploration Papers and other print media. 
Literature review is adopted as it enables 
to structure research and to build a 
reliable knowledge base in this field. The 
data collected has been analyzed by 
classifying the literature in a process 
model format of HRM (from entry to exit), 
using collected publications from a 
decade, as this is when works on the 
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Green aspects of HRM appear in the 
published literature.  
 
3 REVIEW OF LITERATURE 
Lado and Wilson (1994) characterized HR 
as the board Framework which involves to 
a lot of exercises, procedure, and 
capacities that are distinctive yet 
identified with one another with the 
motivation behind drawing in, creating 
and holding the association's HR. Boselie 
(2001) Human Asset arrangements, 
procedure, practices, and techniques are 
commonly planned and executed that 
suits with the association's way of life and 
business goals and related methodologi 
es. It is commonly proposed to be a 
wellspring of upper hand in this way 
adding to the execution of the association. 
Aravamudhan (2012) depicts Green HRM 
is tied in with keeping up the 
authoritative and workforce supportability 
in an all encompassing way. A great deal 
of research has demonstrated that the 
Human Asset work in numerous 
associations is expanding utilizing 
greening ideas and techniques to increase 
upper hand. Victor (2008) claims that half 
of HR experts trusted that their 
substances pursue formal or casual 
natural strategy or any Green HRM 
approach. Green HRM has picked up 
significance lately. Dr. K Mishra in paper 
discusses key administration which is 
required so as to accomplish Green HRM. 
The methodology ought to apply to 
different components of HR like 
enlistment, evaluation, worker 
remuneration yet most of job should 
originate from Corporate Social Obligation 
(CSR). He likewise trusts that so as to 
achieve Green HRM every single worker 
ought to mediate in such a way in this 
way, that manageable business practices 
and mindfulness in regards to condition 
can be spread inside the association.  

Renwick, Redman, and Maguire 
(2008) introduce a comprehensive 
compartmentalization of Green HRM 
practices that can be clearly understood, 
starting at the point of an employee’s 
organizational entry and proceed until the 
point of the employee’s exit. To be 
ecological, economical and practical at the 

same time is possible through by adopting 
Green Practices.  

Stephen Ruler (2004) trusts that 
the fate of HRM will be based on the 
establishments of imagination and 
development and ecological manageability 
for HRM could be accomplished just by 
ceaseless financing and backing of 
workers towards green HR the board 
activities.  
 
3.1 Analysis  
Green HRM prompts green employments. 
A green employment alludes to an 
occupation where the activity adds to 
decreasing the carbon impression on the 
earth by creative strategies, materials and 
authorizing arrangements, advancements 
that diminish ecological harm. It 
additionally requires uncommon 
aptitudes, information, capacities, 
experience, mentalities and involvement 
around there. The 3 top most Green HRM 
rehearses recommended or revealed by 
human asset the board experts were 
rousing and urging staffs to work 
deliberately that doesn't influence the 
earth, utilizing reused items and offering 
programs that support reusing and 
limiting/giving utilized office furniture 
supplies. Arrangements are grasped not 
exclusively to accomplish corporate 
maintainability yet additionally to 
upgrade business tasks and enhance 
intensity. To be natural, affordable and 
down to earth in the meantime is 
conceivable through by embracing Green 
Practices. 
 
3.2 Green HRM Practices for 
Sustainable Development 
Green HRM can be feed into regular HRM 
capacities. A few capacities including 
ordinary HRM rehearses in which green 
HRM can be executed could be the 
accompanying when all is said in done. 
The following practices are adopted by 
different organizations of different 
industries: 
 
A. Online commercial and welcome of 
utilization by means of on the web  
The fantastic headway of innovation has 
made it less demanding for the 
organizations to present their activity 
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promotion on the online activity locales 
and their own sites. Indeed, even it is 
presently conceivable to present the 
resume for a competitor on the web. This 
procedure is speedy, productive, simple 
and shabby. The hopefuls simply need 
online access. Another preferred 
standpoint of online application is that 
the potential hopeful can pursuit and 
accumulate the data he/she needs from 
the organization site which would not be 
conceivable something else.  
 
B. Green enlistment and choice of 
applicants  
The organizations can pick the 
resumes/CVs of reasonable applicants 
and download them. Afterward, they can 
print at whatever point required. The 
choice tests can likewise be however 
much paperless as could be expected like 
conduct perception, talk with, 
introduction in which less paper is 
required. In addition, inclinations could 
be given to the competitors who are 
greater condition mindful and agreeable 
or who have solid inspiration to keep the 
workplace and condition green or regular 
for what it's worth.  
 
C. Green Orientation 
The enlistment and socialization 
procedure can be structured in a way that 
encourages the consideration of new 
workers into the procedure of green 
cognizance. Introduction projects ought to 
maintain the association's disposition for 
green issues like wellbeing and security, 
green work environment, solid and clean 
neighborhood.  
 
D. Green execution the executives and 
assessment  
By and large execution the board 
framework ought to be produced 
incorporating green focus in Key 
Performance Areas (KPA) and Key 
Performance Index (KPI). Green execution 
objectives and green conduct pointers 
ought to be the key regions of execution 
examinations at all dimensions. Instances 
of such objectives may be to make 
mindfulness and accomplishment among 
the representatives, urging the 

subordinates to encourage green 
condition learning and so on.  
 
E. Green learning and improvement  
Preparing, learning and improvement 
procedure ought to incorporate projects, 
workshops, classes, sessions and 
introductions that create and assist 
representatives with acquiring 
information in green administration 
abilities. The preparation learning 
substance ought to be created to build 
abilities and aptitudes in condition 
administration. Broad on the web and 
online preparing modules and 
instruments can be utilized for green 
administration as well as different 
capacities too. Issues like wellbeing, 
vitality effectiveness, squander the board, 
reusing can be the center purposes of 
green preparing. Preparing bosses should 
utilize more on online course materials 
and contextual analyses instead of 
printed freebees, books and handouts to 
decrease the utilization of paper.  
 
F. Green remuneration and reward  
Remuneration bundles ought to 
incorporate compensating green aptitudes 
and accomplishment. Uncommon rewards 
may be given to the representatives for 
additional common exertion to make the 
working environment clean, keeping up 
wellbeing and security gauges, utilizing 
less paper, etc.  
 
G. Support of worker relations  
The Company can advance the "eco kind 
disposition" to increase the value of 
organization's items and administrations 
with productive use of existing money 
related, human and normal assets. 
Representatives ought to be persuaded for 
inclusion and interest in social and 
biological activities to make general solid 
and functional office space that outcomes 
in economical, equipped, productive and 
socially dependable manager worker 
relationship.  
 
H. Formation of a green authority the 
executives  
The organization can dole out a best 
dimension director to can initiate and sort 
out the green maintainability. He/she can 
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incorporate the green issues in business 
and corporate plans.  
 
I. Green wellbeing and security the 
executives  
The green wellbeing and security the 
board is truly past the extent of 
conventional wellbeing and security the 
board capacity of HRM. It not just 
incorporates the customary wellbeing and 
security the board yet in addition some 
more parts of natural administration of an 
association. That is the reason these days 
numerous associations are upgrading 
post of "wellbeing and security supervisor" 
as "wellbeing, security and ecological 
director". This incorporates a more 
extensive activity scope when contrasted 
and customary post of wellbeing and 
security chief in an association. For 
instance, it incorporates biodiversity 
insurance and network bolster activities 
and so forth that incorporate nearby 
condition and individuals. The key job of 
green wellbeing and security the 
executives is to guarantee a green 
working environment for all.Green 
working environment is characterized as a 
working environment that is naturally 
delicate, asset effective and socially 
dependable. At present there are 
organizations where conventional 
wellbeing and security work was stretched 
out to incorporate ecological 
administration/assurance. These 
organizations have persistently invested 
to make different natural related activities 
to diminish worker stress and word 
related ailment brought about by perilous 
workplace.  
 
J. Green worker discipline the 
executives 
Wehrmeyer expressed unequivocally that 
green control the executives is a pre-
essential in corporate ecological 
administration. In guaranteeing green 
representative conduct in the working 
environment, associations may require 
green order the board practices to 
accomplish the natural administration 
targets and methodologies of the 
association. In this unique situation, a 
few organizations have acknowledged 
"discipline the executives" as a device to 

self-control workers in natural security 
exercises of the association. These 
organizations have built up an 
unmistakable arrangement of guidelines 
and directions which forces/controls 
representatives to be worried about 
natural assurance in accordance with 
ecological approach of the associations. In 
such organizations, if a representative 
abuses ecological standards and 
directions, disciplinary actions(warning, 
fining, suspension, and so forth.) are 
taken against him. Despite the fact that at 
first it might be hard to start and 
actualize the green HRM rehearses at the 
main dimension, it can satisfy the prime 
goals of an association, for example, cost 
control, guaranteeing corporate social 
obligation, ability securing and increasing 
upper hand over the opponents through 
condition awareness and protection of 
normal and moral qualities.  
 
4 FINDINGS 

 Green HRM practices, for example, 
web based promoting and enlistment 
which utilizes less paper, making less 
carbon discharge on the workplace 
space, preparing through electronic 
sources to diminish paper waste can 
keep the earth structure misfortune or 
adversely influenced.  

 Making the corporate space green with 
trees and plants, denying smoking on 
the workplace premises, utilizing less 
desk work (which makes a 
representative chaotic), giving regular 
organic products and vegetables on 
HR gatherings all these can make a 
sound and tenable workplace which 
thusly, can raise the speed and spirit 
of the specialists. 

 Corporate social duty is presently a-
days a piece of organization's center 
obligations which no organization can 
disregard. In this manner, a firm can 
increase upper hand over its 
adversaries by guaranteeing green 
administration rehearses in a very 
much performed way.  

 Making a sound workplace can 
diminish representative exhaustion, 
abseentism and turnover. The 
outcome is diminished expense. Again 
utilizing less paper and spreading and 
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recording the data by means of online 
can decrease wastage and cost.  

 An organization which has green 
administration/HRM practices will 
have a higher picture than 
organization which has not.  

 Decrease mediation from the 
administration and other law 
authorizing offices. Appropriation of 
legitimate green administration/HRM 
practices can decrease the 
opportunity of mediation by the 
focal/nearby govt. furthermore, other 
law authorizing organizations.  

 Reception of green HRM rehearses 
make the representative condition 
cognizant and make them eco-
accommodating which makes them a 
decent corporate resident in natural 
point of view.  

 Green HRM rehearses empowers new 
inventive thoughts and practices that 
encourages development in quality 
and improvement of techniques and 
procedures.  

 The practices help to encourage 
green/natural awareness among the 
representatives and refine or shape 
their practices to create eco-
accommodating frames of mind in 
their own and work lives.  

 Green HRM practices can assist a firm 
with maximizing its normal assets 
using reused items and lessen waste 
to an ideal dimension. 

 
5 CONCLUSION 
The legitimate comprehension and 
execution of degree and profundity of 
green HR rehearses, a firm can enhance 
its social and authoritative executions in 
a reasonable way that will Green, make 
some upper hands for them. It is simply a 
question of time when practically every 
one of the organizations must embrace 
condition agreeable practices for the 
advancement of the general society and 
furthermore, for the world. Accordingly, 
firms ought to coordinate the green issues 
and practices into the standard, everyday 
HRM exercises and furthermore; into the 
vital HR choices and corporate 
approaches. Consequently, we 
recommend that associations be required 

to give greater need to make each capacity 
of HRM green. 

As a reaction to the regularly 
changing method for working together, 
Organizations need to embrace new 
techniques, innovations, and apparatuses 
to make a positive effect towards the earth 
Top the board should bolster and 
empower Human Resources and all 
partners to make a positive change and 
effect by lessening the carbon impression 
at the work environment. HR should 
utilize distinctive advances and impart 
trust and believability of themselves as a 
capacity, the manner in which they work 
together both inside and remotely.Human 
Resources ought to likewise comprehend 
that representatives are probably going to 
be increasingly beneficial and progress in 
the direction of a green activity just with a 
superior mindfulness and learning 
structure set up. Accordingly, they should 
concentrate on making solid approaches, 
procedures and emotionally supportive 
networks to accomplish a reasonable 
Green HRM in the association. Since the 
business capacities under the domains of 
the Legal purview of the State and 
Country, Businesses ought to 
comprehend and draw in with the 
Government bodies and Institutions to 
concoct naturally well disposed 
frameworks so productivity and viability 
on a reasonable Green HRM is 
accomplished.  
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